
Bridging the Gap in Gender Participation in Information Technology

Eleven European partner institutions joined together to develop a set of gender sensitive training designs, workshop
modules, eLearning settings and single material. Hereby female students shall be supported in their decision making
process as well as their career path in the ICT sector.

Development of Webbased Database for Gendersensitive
Training Materials and Modules

The training material will be integrated in a webbased database, which can be searched very flexibly
and applied by all those persons who train girls and women in the various education and job-orientation
phases. Free access will be offered to teachers, educationalists, human resource managers and con-
sultants who play a role in the vocational guidance process.

Public Relation and Dissemination

PRO::ICT training material will include eContent in several languages and thus be spread among a
strong PRO::ICT network in entire Europe. In particular schools and teacher’s training institutions, uni-
versities of applied sciences, institutions of vocational guidance as well as Human Resources depart-
ments of enterprises get informed. 

Training Material

Online Collection of Gendersensitive
Training Material 

Trainer

Target Group

Secondary Teacher
Academic Teacher
Vocational Counsellor
Human Resources Manager

Workshop Designs
eLearning Modules
Guidelines
Online Games
Videos
Literature

Female Students
Parents, Friends

Partners

Salzburg Research Forschungsgesellschaft, Austria (Project Coordinator) 
Centre for Social Innovation, Austria
ed-consult, Denmark
European Centre for Media Competence, Germany
National Organisation Women in Higher Technical Education and Positions, Netherlands

Student Computer Art Society, Bulgaria
Swiss Occidental Leonardo, Switzerland
University of Applied Sciences Salzburg, Austria
University of Wales Lampeter, United Kingdom 
Verein Spektrum, Austria
Women give new Impetus to Technology, Germany

The Collection targets the following Issues

How to raise the awareness in the personal mindset (anticipation) towards an “unconventional 
occupational choice”?
How to match female ways of learning and handling ICT with the requirements of school and 
university curricula? 
How to make qualification requirements visible and point out IT vocational career steps?
How to prepare graduates for the IT recruitment process and working sphere? 
How to be an attractive employer for women?

www.pro-ict.net


